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EEOC QUESTION GUIDELINES

While it is important to ask questions to gain 
a better understanding of your candidates, 
certain questions bring the risk of 
discrimination lawsuits. EEOC has listed 12 
types of discrimination that are illegal. If you 
ask about these things, you will expose 
yourself to liability.

Here are some examples of questions
NOT to ask:
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How old are your children?

What does your wife do for a living?

Where did you grow up?

What language did you speak growing up?

How long do you plan to work before you retire?

Do you belong to any clubs or organizations?

Are you a U.S. citizen?

If you get pregnant, will you continue to work, and will you come back after 
maternity leave?

Have you had any recent or past illnesses or operations? 10. How far will
your commute?

How far will your commute?
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